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T HE production of food will become
increasingly important during the
coming decades.

The United Nation's Food and Agriculture
Organisation predicts that due to increas
ing world population, global food produc
tion will need to double to meet demand by
2050.

This scenario, if proven right, provides
Australian farmers with plenty of opportu
nities for the future.

The National Farmers Federation is up
beat about agriculture's future, promoting
how farms underpin $137 billion'a year in
production - 12 per cent of GOP, and that
our farms directly employ 317,000 people
and support 1.6 million jobs across the
economy.

Clearly agriculture in this country is big
business.

For young people considering a career in
the rural sector, the future must look very
bright.

However, it is Widely known that there is a
current skills shortage that is likely to
inhibit future growth and productivity of
our sector. It has been reported on many
occasions that there are not sufficient num
bers of youngsters entering agriculture or
viewing it as a worthy and attractive profes
sion.

The 2009 Industries Development
Training and Skills Working Group report to
the Primary Industries Ministerial Council
outlined a long list of impediments to meet
ing the industry's skills shortages.

Poor promotion of the industry, negative
messages about agricultural working condi
tions, an ageing population, a declining
rural population, low levels of industry par
ticipation in education, low numbers of
raduates from tertiary courses and poor

awareness of agricultural career paths were
listed in the report.

To youngsters considering entry into agri
culture, these impediments may be enough
to turn them away and for them to pursue
alternate careers.

But for the astute ones, the young people

who think broadly about the possibilities,
the enormous opportunities available fOT
engagement, reward and success in the
rural sector must be apparent and attrac
tive.

We know there are a multitude of employ
ment positions in agriculture, both on and
off farm. This situation has been widely
documented. But I believe it has not been
Widely communicated, as outlined by the
Industries Development Report, that some
farm managers receive salary packages
worth up to $100,000 once additional bene
fits have been factored in.

To those who choose a career in farm
management, there can be significant finan
cial reward.

Similarly, being the chief executive, pas
toral inspector or managing director of an
agribusiness brings significant financial
reward to those prepared to work hard and
perform.

Youngsters entering agriculture have a
distinct advantage over entrants into other
professions. The reason is there simply is
not the number of people choosing agricul
ture as a profession compared to other sec·
tors such as health, accounting and law.

And there are significantly fewer people
working in agriculture who hold tertiary
qualifications than in other professions. All
of these factors provide our young entrants
with a plethora of opportunities.

It's about opportunity, but this doesn't
mean that the journey to be the head of an
agricultural corporation or a leading farmer
will not be one requiring hard work, dedica
tion and commitment.

Young people aspiring to be future leaders
in our sector need to do the hard yards
which will invariably reqUire the comple
tion of tertiary education, not just a degree,
but possibly the completion of postgradu
ate studies.

Our sector values practical skills and expe
rience and this is a given and prerequisite
for most farming operations. Value adding
the skill set through education becomes the
challenge for those wishing to move up the
career path in agriculture and associated
industries. To competently manage the com
plexities of business, now and into the future
will require our agricultural leaders to deal
with a myriad of issues and challenges.

Rest assured - the rewards are there tOIi
new entrants who are prepared to acqUiT
solid practical skills and experience, com
plemented and supported by tertiary qual
ifications.
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