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Towards  
Tokyo
Rachel Watts takes us  
through the highs and lows  
of preparing for the Olympics.

Build it and 
they will come 
Additional rooms being 
planned for on campus living.

Save  
the date
Marcus Oldham 60th anniversary 
weekend – 21st & 22nd May, 2022
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The Outback Ringer:  
Lach McClymont 

The most dangerous job in the world



2

CONTENTS

Cover photo: Nathan Dyer

Contents
Columns

From The Principal  4

From The MOCOSA President  5

People

The Outback Ringer  6

Infinity & Beyond:   
When Sustainability Is Much More Than A Buzz Word 10

Onboard   14

Feature

Build It And They Will Come  16

People

Tokyo Yo-yo  20

Healthy Not High   24

Why Postpone Post-grad? 28

Column

From The Foundation Manager  29

News

2021 Scholarship Recipients  30

Out And About On Tour    32

The Network   34

Meet The Student Executive 36

Marcus All Over   37

Reunions 46

Staff Changes 48

The MOCOSA Executive 50

We acknowledge we are educating on the traditional  
land of the Wadawurrung people and honour and pay  
our respects to their Elders past, present and future.



3

Lach McClymont – The Outback Ringer 

Photo: Nathan Dyer



4

COLUMNS

Typically, when the agriculture sector is prospering, so do 
agriculture education providers. This is certainly the case 
at Marcus Oldham. Since 2015, enrolments have increased 
by twenty-five percent. This year is the highest enrolment in 
the history of the College. Like farming, Marcus Oldham is 
enjoying the good years.

But there is another change occurring which is having 
a positive influence on enrolments at Marcus Oldham. 
Prospective students have realised that tertiary education 
is now critical for them to achieve their future career and 
aspirational goals.

For decades, the agriculture sector broadly held a view that to 
be a leading farmer practical skills were the key, and general 
smarts that you acquired along the way were beneficial but 
not critical. Many young people now want a degree. They see 
the qualification as a ticket to opening doors of opportunity 
for their future. Many students now studying agriculture do 
not have a farm to return to, so the degree allows them into 
post-farm-gate employment. And the agribusiness sector is 
booming and full of opportunity.

There is a sense that the equine sector will start to follow 
the trends of the agriculture industry with increasing signs 
that tertiary studies will be critical in the future for those who 
wish to hold management roles in horse-related industries. 
Tertiary entrants who have a passion for horses, have solid 
practical skills and intrinsic motivation to succeed, will enjoy 
the benefits a higher education qualification can make to 
their career. 

Dr Simon 
Livingstone

FROM THE PRINCIPAL

At some stage in their operating cycle,  
all businesses experience both the good and  
the more difficult times. The agriculture sector  
is currently experiencing the good times.  
Across most of Australia, seasons have been  
in favour of the farmer and commodity prices  
have risen.

So where is Marcus Oldham positioned in the tertiary 
education landscape? In Australia there are fourteen 
universities, a few colleges and multiple TAFE institutions 
that offer agriculture programs. Competition is abundant. 
All institutions are competing for students. Marcus Oldham 
continues to position itself as a premium provider offering 
accelerated degrees and an immersive education experience 
in a collegiate residential environment.

A key success of Marcus Oldham is the employability of the 
College’s graduates. The Federal Government’s Quality in 
Teaching and Learning data has shown that Marcus students 
have the highest employability upon graduation of all higher 
education institutions in Australia. This success indicator 
needs to be maintained.

The core characteristics that have made Marcus Oldham a 
success need to be nurtured and maintained into the future. 
These include employment of expert lecturers, a leading 
curriculum, a culture of innovation and integration of theory 
to practice.
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Peter  
Stephens

FROM THE MOCOSA PRESIDENT

Welcome to the autumn issue of MOCOSA.  
We also welcome Neen McKenzie to the role  
of Scholarships and Alumni Officer and 
congratulate her on this first issue. 

Neen has replaced Jess Chandler, who headed back above 
the 29th parallel in search of warmer weather. MOCOSA 
wishes to thank Jess for her work and good nature during the 
journey and wish Neen all the best going forward.

The La Nina in the east has certainly created an abundance 
of feed in most areas and great crop yields, albeit in the south 
harvest was much later than normal and some crops were 
downgraded as a consequence. Meanwhile, as is often the 
case, the South West of Western Australia is suffering with 
extreme heat and serious water issues. I am sure the Marcus 
community in the west are looking out for each other and I 
hope the autumn break is not too far away.

In the last issue, the opening of the Douglas Boyd Centre 
was celebrated and the resource has been worth its weight 
in gold during the COVID-19 lockdown(s) in Victoria. Since 
then, Marcus has plans for additional onsite accommodation 
which is critical for the success and uniqueness of the Marcus 
model. With the exception of a seminary or Duntroon, there 
are not too many single stream teaching institutions that 
offer residential teaching environments and I am sure all past 
students can attest to the experience that it offers.

On the 14th of February, Marcus celebrated 59 years since 
the first students started at the College, which means next 
year a few drinks are in order to celebrate the big Six Zero!  
Celebrations are planned for the weekend May 21st and 22nd, 
and a number of graduating year reunions are also planned.  
I am not sure where the last 10 years have gone, but put this 
date in your diaries and let’s make this a weekend to renew 
friendships, tell old stories and celebrate all the wonders of 
being a member of MOCOSA.

I wish everyone a great autumn and winter wherever you 
may be.

Cheers!
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“Get some mentors or be one,” is the tip from  
Lach McClymont Dip Agri'08, one of the people featured  

in the ABC television programme, “Outback Ringer”.

  

The Outback Ringer  
- Lach McClymont

the time to ask me a question, then I’ll take the time to get back 
to them. If that gives people a leg-up, then I hope that helps.”

It’s exhausting, dangerous, unpredictable work, catching more 
than 4,000 bulls in a year and Lach has broken more bones 
that he cares to admit, but it’s not just physically challenging. 
The logistics of managing up to 40 staff and setting up 
contracts with all the stakeholders takes finely-tuned 
people skills. t 

Since it aired in 2020, Lach has been flooded with thousands 
of messages from young people asking for jobs and advice 
despite, or maybe because of, the images of wild, charging 
bulls, isolation and lots of dirt and dust.

“I feel like I’m playing the mentoring role for others now. There 
have been quite a few people reaching out and asking for 
advice, which I’m happy to give,” Lach said. “So far I’ve replied 
to everyone. I reckon, ‘good on them’. If they are going to take 
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“ My comfort zone, would be 
different from a lot of other 
people’s. Catching animals  
up close and personal,  
it’s the most dangerous  
job in the world”
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“You are dealing with national parks, the government, traditional 
owners on one hand and all the services in between - 
helicopters, fuel, trucking and tyre companies. I just love that 
challenge,” he said “I really pride myself on my people 
skills. It’s great getting those jobs, making them work and 
everyone getting a slice of the pie, so everyone wants to 
do it again.”

As for the isolation, when you might not go to town for months 
on end, the key is to create a great work culture.

“I cope well with isolation. I’m an extrovert but I’ve always 
employed great people and enjoyed their company. No matter 
how much I can teach other people, they can teach me just 
as much,” he said. “I always find a lot of common ground with 
my staff who I work alongside. We love being around each 
other, we love each other’s company so when we do go to 
town, we actually miss that.”
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Lach came to Marcus looking for  
direction and found it.
“By my third year out of school I didn’t have any mentors,  
I was just floating around jobs in the ag industry,” he said.  
“I wanted to do something to sharpen my skills with the 
business side. I can handle all the cattle and horses ... but it 
was more the financial side and looking for some direction in 
what area of the industry I wanted to get into so I enrolled at 
Marcus and it really helped, very much so.”

 “Outback Ringer” is fast-paced, gritty viewing, a show that 
makes you want to look away, but you cannot.  

“My comfort zone, would be different from a lot of other 
people’s. Catching animals up close and personal, it’s the most 
dangerous job in the world,” Lach said. “I did the programme 

because I wanted to promote the industry, and hopefully, 
more people will want to come and see it or see some of the 
country, travel through and spend money in these towns.”

Lach is now settled in the Fitzroy Basin of the Kimberley 
with his soon-to-be-wife, Camille Camp. He is focusing 
on gaining his helicopter licence and making plans for a 
change in direction. His time at Marcus still serving him well.

“Goal setting is a big thing I learned at Marcus; writing down 
your goals and visions and reviewing them in 12 months' 
time is a really powerful process,” he said. “I just believe in 
getting out there and getting experience. No matter what 
you’re doing you will work out if it’s for you or not, so you’re 
still learning no matter what you do. It’s about following your 
passions and seeing where it takes you.”

lach@ljmrural.com
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When sustainability is much more 
than a buzz word 

The term “sustainable farming” may make you think  
of planning for the next twenty years, but for Ingleby Farms they are  

making decisions now that will stand them in good stead well into the next century.

The term “sustainable farming” may make you think  
of planning for the next twenty years, but for Ingleby Farms they are 

making decisions now that will stand them in good stead well into the next century.



Since Ingleby was established in Tasmania in 2003 our main production 
focus has been on water and today, 18 years on, we are the largest  
irrigation farming business in the state with over 2300 ha under pivot 
irrigation supporting 3,700 dairy cows and 30,000 head of prime  
lambs while producing clover grass, carrot seeds and large scale  
vegetable production.

PEOPLE
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Ingleby Farms is a Danish-based company with farms 
across the world: Romania, Latvia, Lithuania, Uruguay, Peru, 
Argentina, New Zealand, the USA, and in Australia with farms 
in WA, Tasmania, Victoria and Queensland, producing fruits, 
nuts, vegetables, timber, grains, sheep, beef and dairy.

Despite its global presence, Ingleby's focus on the future 
and their “bottom-up” style of management has made this 
privately owned business more like a very big family farm 
than a corporate beast. In fact, they find the word corporate 
so distasteful, its use has been banned.

Stephen Creese, based in Tasmania, is the Country Managing 
Director for Australia and New Zealand and has been with 
Ingleby for 16 of the 18 years they have farmed here. When 
he was first contacted by Ingleby he presumed they wanted 
to buy his farm so he told them it was not for sale. What they 
really wanted to know was what he did, how it all worked and if 
there were more opportunities to duplicate what he had done.

“Ingleby invests in local knowledge first. They put a lot of 
emphasis on people, they say it’s more about the people 
than it is the farm. If you haven’t got the right people, it’s not 
going to work,” Stephen said.

For Ingleby it’s a case of finding the right people and they will 
find you the right farms.

When they discuss sustainability at Ingleby Farms, it’s much 
more than a buzzword, in fact they have written the “Green 
Bible”. They have planted trees, looked after wetlands and 
built up soils because, like a family farm, their work will go 
on to support future generations.



“We have had very rigorous environmental reporting since the 
start. We report every input, for example the chemicals we use, 
the amount of fertilizer, the number of trees we plant, remnant 
vegetation we have fenced off. We also take replicated soil 
sample points to ensure we are actually building up soil fertility 
and not mining it,” Stephen said. “All of that is documented 
every year, then back in Denmark they consolidate it into a 
single global report.”

Ingleby Farms is aiming to be pesticide-free by 2030 and 
will take steps towards this outcome while ensuring it can be 
done without economic impact. As Stephen acknowledges, 
they “can’t be green if they are in the red”.

“If it tips into being unviable then we are not going to break 
the bank. I think what Ingleby will swing towards is more 
environmentally acceptable forms of farming,” he said. “A 
greenfield macadamia development in Queensland is our 
new project. We looked at other tree crops, but macadamias 
are a native, they’re quite a sustainable crop to grow 
because you are growing them in their natural area where 
they want to grow. They don’t require extensive pesticide 
use, so it fits well into that niche of what we are doing, even 
though we will have to wait five years until we see a return. 
We are long-term players.”

A nut crop in Australia is a good fit because Ingleby already 
has experience with pistachios in California and hazelnuts 
in Romania.

Continuing the philosophy of investing in the right people, 
Ingleby Farms has provided scholarships for Marcus students 
for the last decade and for Oliver Vidor BB(Ag)'17, this 
evolved into his current role as Livestock Manager at their 
Victorian property, Mt Elephant. 

“Having the Ingleby scholarship made a significant difference 
to me, it’s one of the more generous scholarships in terms of 
monetary value,” Oliver said. “It was a significant financial help 
for me going through Marcus.” 

Oliver was always interested in the philosophy of the company 
and once he started working for them appreciated the way 
they operated and their values.

“They have been very respectful of my ideas coming straight 
out of College. A part of having my Marcus education has 
meant I have had the ability to demonstrate to them in a 
financial sense that my proposals for changing the enterprise 
should result in increased profitability and better outcomes 
for the farm,” Oliver said. “They’ve never turned down a 
proposition or an idea, so it’s been a fantastic experience.”

With the exchange of ideas and information within and 
between enterprises and countries, Ingleby Farms is 
determined to hold themselves “responsible to the world” for 
the next 100 years at least.
ovidor@gmail.com
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“ The Australian livestock export industry 
is the only industry that is improving 
animal welfare outcomes across 
international borders"

PEOPLE

Onboard
A chance opportunity for Kari Moffat BB(Ag)'17 as a student 
at Marcus has led to extensive world travel and a determination 
to champion an essential part of the livestock supply chain.

Growing up in Northern Victoria Kari was attracted to 
Marcus because of its strong reputation for producing 
young professionals ready to join the agricultural industry. 
She found this was just one of the benefits of her degree.

“The networks I gained from my time at Marcus have been 
a really valuable takeaway for me. I have worked with many 
Marcus graduates and did not realise at the time how 
important the connections you make at College can be 
down the track,” she said. “I continue to run into people 
I went to Marcus with and everyone in the industry knows 
someone who went there, it’s a great community.”

It was after her first year at College that Kari started in 
the livestock export industry. “An opportunity to sail as 
a stockperson on a vessel from Townsville to Indonesia 
popped up in 2014 and I jumped at the chance,” she said. 
“I ended up sailing on board vessels for two years. I loved 
working with cattle every day, the responsibility of ensuring 
animal welfare onboard and having the opportunity to travel 
overseas for work.  No day is ever the same in export, to be 
a part of this industry is very exciting.”

Now, as Animal Welfare Assurance Manager for AUSTREX 
and Chair of the Young Livestock Exporters Network, Kari 
is driven to bridge what she sees as a fundamental gap in 
understanding the difference in cultural values between 
Australia and our exporting destinations.

“The Australian livestock export industry is the only 
industry that is improving animal welfare outcomes across 
international borders,” she said. “Every year, the industry 
invests millions of dollars overseas to continuously improve 
animal welfare, in forms such as training, equipment, human 



resources and education. The ever-changing expectations 
of governments and society make for a highly volatile 
industry that is continuously having to adapt to new 
regulations and standards.”

Kari has seen a great deal of progress and improvement in the 
industry while it manages the challenge to move hundreds  
of thousands of cattle a year. The pressure is intense 
in this logistically complex industry when the failure of 
their compliance systems can put their social licence  
to operate at risk.

Having travelled to Indonesia, Vietnam, China, the Philippines, 
Brazil and New Zealand so far, Kari has loved the travel 
opportunities the industry offers but for now she is focussed 
on her roles here. This year, Kari was selected as a Mentor 
Partner of the Graeme Acton Beef Connections Mentoring 
Programme, where she hopes to ensure sustainability of 
the Young Livestock Exporters Network and develop her 
leadership skills. Kari expects a busy year ahead.

kari.moffat@gmail.com

“ The networks I gained from 
my time at Marcus have been a 
really valuable takeaway for me. 
I have worked with many Marcus 
graduates and did not realise 
at the time how important 
the connections you make at 
College can be down the track”

15
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Build It and 
They Will Come.
When former Marcus students gather, the talk is always about  
how much they enjoyed living on campus. 

That is why building new accommodation enabling 30 more 
students to participate in campus life is exciting news.
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Since opening in 1962, Marcus Oldham College has always 
placed great value in offering residential accommodation for 
students. Now in 2021, with 160 enrolments and the College 
currently offering 123 student bedrooms, some students who 
wished to live on campus have had to live in accommodation 
off campus. 

Principal, Dr Simon Livingstone is pleased the College will be 
able to offer more students the opportunity to live on campus.

“Our numbers are growing every year, projections for future 
increases in enrolments show there is an immediate need 
for 30 extra bedrooms,” Dr Livingstone said. “Considering 
70 percent of Marcus students live interstate and of the 30 
percent from Victoria, very few have the option to live at 
home, students rely on knowing there is a spot for them to live 
on campus.”

UP

//

//
//

//

// //
////

//
//

//
//

//

//
//

//
//

// //

//

//
//

//

EE--EE

EE--EE EE--EEEE--EE EE--EE

EE--EE

EE--
EE

EE--EE

EE--
EE

EE--EE

EE--EE

EE--EE

EE
EE

EE

EE EEEE

EE

EE--EE

EE--EE

EE--EEEE--EE

FF--EE

FF--EE

FF--EE FF--EE

FF--EE
FF--EE

FF--EE
FF--EE

FF--
EE

FF--
EE

FF--
EE

FF--
EE

FF--EE

FF--
EE

FF --
EE

FF --
EE

FF --
EE

FF --
EE

FF--EE

FF--
EE

FF--
EE

FF--
EE

FF--EE

CCWW--EE

CCWW--EE

CCWW--EE
CCWW--EE

CCWW--EE

CCWW--EE

CCWW--EE
CCWW--EE

CC
WW

--EE

CCWW--EE

CC
WW

--EE

CC
WW

-- EE
CC

WW
-- EE

CC
WW

-- EE

CCWW

CC
WW

CC
WW

CC
WW

CC
WW

CCWW

CC
WW

--EE
CC

WW
--EE

CC--EE

CC--EE

CC--EE

CC--
EE

GG
--EE

GG
--EE

GG--EE GG--EE

GG
--EE

GG
--EE

GG
--EE

GG--EE

GG
--EE

GG--EE

GG--EE

GG--EE

GG--EE

FF

EE

CCWW

CC

GG

FF--EE

EE--EE

CCWW--EE

CC--EE

GG--EE

SS

SS--EE

11

W
D-

A-
30

0

22 WD-A-300

33

W
D-

A-
30

0

PPrrooppoosseedd  AAccccoommmmooddaattiioonn

LLaaww  SSmmiitthh  WWiinngg

IIvvoo  DDeeaann  CCeennttrree

RReeccrreeaattiioonn  HHuubb

CCaarr  PPaarrkkiinngg

SSttaaffff  CCaarr  PPaarrkkiinngg

CCaarr  PPaarrkkiinngg

3

2

1

UPUP

FHYE

DDeennootteess  ssccooppee  ooff  wwoorrkkss

DDeennootteess  ssccooppee  ooff  wwoorrkkss

DD
eenn

oott
eess

  ee
xxtt

eenn
tt  oo

ff  ee
xxii

sstt
iinn

gg  
aass

pphh
aall

tt

DDeennootteess  eexxtteenntt  ooff  eexxiissttiinngg  aasspphhaalltt

1
2

3
4

5
6

7
8

9
10

FHY

FFL 97550

FFL 97400

10
00

0

EPE

EPE

WVE WVE

WVE WVE

WVE
WVE

TAPE

BLE

BLE

BLE

BLE

BLE

BLE

BLE

UPE GPE

TAPE

GPE

UPE

BLEBLE

BLE

BLE

BLE

BLE
BLE

BLE
BLE

BLE

BLE

BLEWVE WVE

BLE

WVE

DPDPDPDPDPDPDPDPDP

WVE
WVEWVE

BLE

BLE
BLE

FHYE

FHYBE

IRE

BLE BLE

GPE

BLE

TAPE

TAPE

BLE

GPE

GPE

EPE

DP

GPE GPE

GPE
UPEUPE
TAPE

GPE
GPE

GPE

WME

GPE
GPE

TAPE

UPE

UPE

IRE

DP

BL1

44

W
D-

A-
30

0

55 WD-A-300

11 12 13 14 15 16 1817

EP1

EP1

BL2 BL2BL2BL2BL2

TAP1

TAP1

SSiittee  SSuurrffaacceess  LLeeggeenndd

Exisitng Grass/Lawn

Existing Mulch

Existing Garden

Existing Concrete/pavement

Existing Asphalt Existing Gravel

Existing Building FootprintExisting Paving

Proposed Pavers Proposed Building

Proposed Asphalt

Proposed Garden

Proposed Gravel

Proposed Concrete/pavementPropsed Mulch

Proposed Grass/Lawn

Proposed Groundcover planting Proposed Trees

UUnnddeerrggrroouunndd  SSeerrvviicceess  LLeeggeenndd

Fire Services 

Electrical Services

Cold Water Services 

Communication Services

Gas Services 

Existing Fire Services - Existing 

Electrical Services - Existing 

Cold Water Services - Existing 

Communication Services - Existing 

Gas Services - Existing 

Sewer Services

Sewer Services - Existing 

MMiikkee  NNoowwssoonn  -- DDiirreeccttoorr    ||    33iiDD  SSttuuddiiooss  PPttyy..  LLttdd..    ||    AABBNN::  6611664400226611442244    ||    8822  RRyyrriiee  SSttrreeeett,,  GGeeeelloonngg,,  VVIICC,,  33222200    ||    PPHH++6611  33  55222211  99442200    ||    wwwwww..33iiddaarrcchhiitteeccttuurree..ccoomm..aauu    ||    iinnffoo@@33iiddssttuuddiiooss..ccoomm..aauu

N O T    F O R    C O N S T R U C T I O N
PRELIMINARY

3iD ARCHITECTURE
All intellectual property rights (including, without limitation, all copyright and design rights) are held and maintained including drawings, BIM 
model and Families, specifications and schedules in full by 3iD Studios Pty. Ltd. It is prohibited to reproduce, publish, broadcast, adapt or exercise 
any other of the exclusive rights of the copyright owner in relation to these materials without obtaining the prior written permission of 3iD Studios 
Pty. Ltd. These drawings are prepared in colour therefore any physical prints must also be in colour to prevent any potential loss of information. Scale:  1 : 200 @ A1

1199..001199  MMOOCC  AAccccoommmmooddaattiioonn    ||    1100tthh  NNoovveemmbbeerr  22002200

Marcus Oldham College
MMOOCC  AAccccoommmmooddaattiioonn

145 Pigdons Rd, Waurn Ponds VIC 3216

1199..001199  WWDD--AA--110011
WWoorrkkiinngg  DDrraawwiinnggss

Proposed Landscape Plan
0 21 5m

LLeeggeenndd

BL1 Bollard - Type 1
BL2 Bollard - Type 2
BLE Bollard - Existing
DP Downpipe
EP1 Electrical pit - Type 1
EPE Electrical pit - Existing
FHY Fire hydrant
FHYBE Fire hydrant booster - Existing
FHYE Fire hydrant - Existing
GPE Grated pit - Existing
IRE Irrigation system - Existing
TAP1
TAPE Tap - Existing
UPE Unknown service cover - Existing
WME Water meter - Existing
WVE Water valve - Existing

Rev Date Details By

Situated west of the Ivo Dean Centre and south of the  
Law-Smith wing, the new two-storey accommodation  
will offer great convenience.

“ Our numbers are growing  
every year, projections for future 
increases in enrolments show 
there is an immediate need for  
30 extra bedrooms” 
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The building includes common areas with kitchens,  
reverse cycle units for increased comfort,  

shared bathrooms and laundries.

18

Although past students might like to reminisce about the 
social side, there is a lot more to be gained. The Association 
of American Colleges and Universities has found students’ 
academic performance is enhanced through being immersed 
in a living and learning environment. The ability to interact 
with staff out of hours for help with assignments or personal 
problems adds enormously to the success of the students.

MOCOSA President, Peter Stephens knows the difference 
it can make.

“Whether the students are aware of it or not, when living 
on campus the learning does not end with the last class of 



the day,” Peter said. “When you live with others you learn 
lifelong lessons about being considerate, sharing space, 
working in with others and best of all, you have the chance 
to make strong connections for your future career.”

Designed by 3iD architects, the creative minds behind our 
state-of-the-art Douglas Boyd Centre, the plans are every 
bit as pleasing to the eye. Consultation with the students 
means the space will be functional and user-friendly.  
The new accommodation is the first stage of a master plan 
for the College’s accommodation with further development 
and renovation on the drawing board. The College hopes 
building can commence as soon as possible. 

19
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Tokyo  
        Yo-yo

Rachel Watts DipEM'05 hopes 
to have another Olympic 

Games under her belt if all 
goes to plan with the COVID-19  
delayed Tokyo games this year. 

After enjoying success with  
a Bronze Medal in team 

eventing at Rio in 2016 Rachel, 
Head Groom with Shane Rose, 

is keen to have that “amazing” 
feeling again.

21

Her interest in horses has always been clear. Growing up 
with horses at her family farm at Kyneton, Rachel knew the 
Equine Management course was a good fit.

“Marcus Oldham College was very appealing because not 
only was I going to develop my horse skills, but my business, 
veterinary and practical skills as well,” she said. “It definitely 
made a difference. It meant I was prepared to walk straight 
into a job and be competent in the position straight away.”

Having just graduated, Rachel worked for Nick Roe, Director 
of the Equine Management course at the time then not long 
after, Shane Rose, at Bimbadeen Park, near Camden, was 
looking for someone to run his place while he was overseas 
competing so Rachel moved there to manage. She was thrown 
in the deep end but proved herself up to the challenge.
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In 2013, Rachel lived in the UK for two years as Head 
Groom, Travelling Groom and Yard Manager for Chris 
Burton, focussing more on the competition horses- a great 
opportunity to learn how it’s done in other countries.

“We travelled all over England, Europe and Ireland looking 
after eventing horses at the elite level. The biggest difference 
was how big eventing was over there. Shane, for example 
owns all his eventing horses but it’s the opposite in England. 
It’s more like the racing industry. Every horse will be 
syndicated out to any number of owners,” she said. “The 
eventing riders are only into eventing whereas the majority 
of elite level riders in Australia have a side business. Shane 
has a few racehorses and a breaking in, pre-training, spelling 
business alongside his eventers.”

In 2015, back at Bimbadeen Park, Rachel loved working with 
eventing horses but realised her riding skills were not good 
enough to be an elite level rider so decided grooming was 
her way of being involved. Rachel’s role now encompasses 
all the high-performance aspects of managing the horses 
and travelling with Shane to every major competition around 
the world.

A 12-month postponement to the Olympic Games has been 
tricky as preparation for the event planned for last year 
started 18 months beforehand. Balancing the delay while 
continuing to train was hard to get their heads around.

“We have been managing the horses all year, in anticipation 
of the Olympics in July; their feet, feed, weight, condition. It’s 
about getting the horses to peak at the right time. To travel 
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“ We have been managing the horses all year, in anticipation of the 
Olympics in July; their feet, feed, weight, condition. It’s about getting 
the horses to peak at the right time. To travel to Japan, they will lose 
fitness on the flight, then they will need a few light days when they 
arrive to rest and recover, so it’s all about getting them fit, healthy and 
happy to travel then keeping them at that level once you get over there”

to Japan, they will lose fitness on the flight, then they will 
need a few light days when they arrive to rest and recover 
so it’s all about getting them fit, healthy and happy to travel 
then keeping them at that level once you get over there,” 
Rachel explained.

The delay has come with some benefits. Shane will take 
either Virgil or Easy Turn to Tokyo, depending on the 
selection panel, but the extra 12 months has given the latter, 
a younger, greener mare, time to gain strength, fitness and 
more event experience so she can be a good back-up for 
Virgil. At Bimbadeen Park they have continued to prepare, 
despite the unknowns.

The role of Head Groom is not without its physical and 
emotional challenges with Rachel having had her face 
shattered by a full-force kick and suffering the loss of 
her favourite horse, Shanghai Joe, in an accident while 
competing at Badminton Horse Trials in 2017.

“You know they love competing and no-one wants to see 
a horse get hurt but it’s especially tough at a competition 
in front of everybody when it’s such a private thing to deal 
with,” she said. “You make such a strong connection. You can 
spend more time with your horses than your family.”

Rachel’s finely tuned skills, attention to detail and ability 
to “read” her horses intently was acknowledged when 
presented with Equestrian Australia’s inaugural Groom of 
the Year Award in 2017.

While her fingers are well and truly crossed that the Tokyo 
Olympics go ahead, Rachel’s future is already paved with 
gold with plans to start her own grooming business and 
share the dream she’s living through her Instagram page 
livingthegroomlife. 

rachel_watts86@hotmail.com

Please note. At the time this interview was conducted the 2020 Tokyo Olympic Games were still going ahead.



Healthy,  
 Not 
High.

PEOPLE

Alex Keach BB(Ag)'05, Founder and Managing 
Director of ECS Botanics (ECX.asx) knows 
growing cannabis is not about recreational use, 
it’s about medicine, wellness, food, textiles and 
even building materials.
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“ I could see it from an agricultural 
point of view but people growing  
it in a cupboard were really the  
first to enter the industry. It ticked 
every box and I threw myself into 
it. If I didn’t get into this business, 
I would have kicked myself for the 
rest of my life.”

PEOPLE
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Alex has taken a circuitous and at times bumpy route to 
becoming a cannabis grower and manufacturer. At Marcus he 
learned about off farm investments like shares so started work 
in a stockbroking firm, moving from Melbourne to Brisbane 
then Sydney. He became involved in early stage companies 
and venture capital then the global financial crisis hit.

“I completely wiped out, I had negative equity, but I just 
kept the wheels turning,” he said. “I made a lot of mistakes 
and they were the best lessons I could have ever had. I’m a 
huge advocate of failing forward, it’s the only way you learn 
and grow personally and business-wise. Mistakes are just 
part of everyday-life, it’s about embracing them.”

A little older and wiser, Alex began to take an interest in 
the wellness space and spending more time in his home 
state, Tasmania- where roughly 80% of Australia’s hemp 
is produced- to pursue his interest in growing hemp and 
medicinal cannabis.

“I could see it from an agricultural point of view but people 
growing it in a cupboard were really the first to enter the 
industry. It ticked every box and I threw myself into it. If I 
didn’t get into this business, I would have kicked myself for 
the rest of my life.”



Industrial hemp was, until recently, firmly in the illegal market 
but with Canada progressing through regulatory changes, 
the Australian government moved it from a schedule one 
narcotic, the same as heroin, into an agricultural commodity 
in late 2017. Progress has been slow, but Alex is in it for the 
long haul.

“I took a longer-term view of this industry and set up the 
business based on how the industry is going to look in the 
future rather than what it looks like now,” he said. “It’s a bit 
more of a practical, realistic approach and you don’t need 
to recreate the climate in a glass house or under lights when 
nature can provide that at a low cost. Tasmania is one of the 
best places in the world for plant-based pharmaceuticals. 
Mind you we also grow medical marijuana on the Murray 
River in Victoria where the site resembles Fort Knox from a 
security perspective.”

There have been many challenges with a very mixed public 
perception now starting to change.

“People still had the idea that you are just going to smoke 
a joint and get high and didn’t take it very seriously,” he 
said. “We supply hemp foods to Woolworths now, oil, 
soups and over time we have noticed more acceptance. 
Moving from food to medicinal products has been much 
harder from a regulatory point of view, however, we are 
signing contracts to supply smokable flowers locally and 
medicinal oils into Europe.”

Despite the hurdles, Alex sees a bright future for cannabis 
and a sustainable horticultural and agricultural industry as 
a realistic vision.

“It’s a crop with a lot of uses- food, fibre and medicine-  
a multi-purpose crop. It’s good for a lot of applications 
for the building industry, medicine and a food source 
with the seed,” he said. “It’s a great remediator with soils, 
it sequesters a lot of carbon. I think medical cannabis will 
probably be in pharmacies in two years’ time in Australia.”

alex@keach.com.au
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Why  
Postpone 
Post-Grad?

When Sandra Gillanders GCertAgri'20 broke her back in a horse riding accident she found herself 
moving from Tasmania to the Gold Coast hinterland seeking out warmer weather for pain relief.  

She decided, after a period in senior management in the corporate world, to move back  
to her family roots in horticulture.

“I was fortunate to be exposed to the horticulture industry 
and a love of plants from a young age by my parents who 
had a nursery in Tasmania,” Sandra said.

Sandra has since discovered the horticulture industry 
has wider benefits for everyone’s social and emotional 
wellbeing, with people finding solace in the garden during 
the COVID-19 pandemic. Re-greening the environment is 
also a passion of hers.

Sandra had started to explore setting up a small business, 
which grows plants to supply to clients in her new home 
base — the region around the Gold Coast and hinterland.

“I decided to start with a proof of concept to see if I could 
grow plants and make it a success and then Coronavirus 
turned up,” she said.

This changed all Sandra’s plans, but instead of seeing 
it as a roadblock, she took up an Australian Government 
subsidised short course to build her skills and bring her 
dream closer to reality.

“I saw the short courses and I thought this is a really good fit 
as nothing is happening due to coronavirus, I now have the 
time available and this will help give me the skills to pursue 
this opportunity when I can.”

Sandra completed the Graduate Certificate of Agribusiness 
at Marcus Oldham, one of many short courses offered at 
a subsidised rate by the Australian Government to help 
people re-skill or up-skill during COVID-19.

According to Dr Heather Davis, Director of Postgraduate 
Studies, many people were taking this opportunity.

"We had a high demand for the subsidised places in our 
Graduate Certificate of Agribusiness and the short course 

filled very quickly with people from across Australia seeking 
to up-skill or retrain to remain competitive in an uncertain 
job market caused by the COVID-19 crisis,” Davis said.

“The short course places quadrupled our student numbers 
in postgraduate studies this year. Student feedback has 
been very positive too.”

Sandra said the course came at the perfect time, as it fitted 
in with her life, and she was able to remain motivated to 
complete it.

Her future is bright, and she feels she is now well placed to 
take her small business forward.

“The course definitely made me more job ready. Even though 
my background is actually in business, I found the short 
course gave me a lot of additional skills and competencies 
around commercialisation specific to horticulture.”

Sandra said if anything, COVID-19 has brought people back 
to gardening and that the horticulture industry is undergoing 
a growth that bodes well for the future.

“The marketplace is now viewing what was a non-essential 
item as an essential item and that means there will be 
opportunities for businesses like mine.”

Sandra’s email is: 
innerdevelopment@bigpond.com

For further information on post-graduate studies contact: 
Dr Heather Davis, Director of Postgraduate Studies 
03 5247 2904 
davis@marcusoldham.vic.edu.au

PEOPLE
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As we move into 2021, there is so much to be grateful for. 
Primarily, that we are beginning to overcome such a debilitating 
and life-stopping virus and secondly, that our students have 
returned to campus with an electrifying energy that is both 
uplifting and infectious.

Yes, 2020 was an unusual year, a particularly difficult one 
for the Foundation when we were in the final fundraising 
stages of a significant capital works campaign. However, it 
was also a year that allowed every aspect of the College and 
its professionalism to shine; adjusting, adapting and carrying 
on in the most positive way possible.

In February of last year, we opened the Douglas Boyd Learning 
Centre, a learning facility that was essential if we were to 
continue to provide our students with the very best learning 
opportunities and experiences. It is a building that has 
brought a 21st century twist to the 60-year-old campus, 
the provision of new and essential technologies and the 
ability to connect with thought leaders from around the 
globe. The Centre is also essential for the College to remain 
competitive amongst government funded institutions with 
much healthier budgets than ours - a chance to grow our 
enrolment numbers without compromising the personal 
attention the College is renowned for providing to each and 
every student.

Remote learning quickly replaced our normal face to face 
programs and despite a million kilometres between our 140 
students from around the country, daily classes continued in 
the most interactive way possible. Our 2020 success had so 
much to do with a progressive Council committed to the needs 
of the College, our students and of course our phenomenal 
Learning Centre, made possible by the philanthropic 
generosity of our Foundation patron, Philip Myer, who brought 
this building to life.

At the conclusion of 2020, the Foundation, through the  
“We Need Great Minds” campaign and the ongoing support 
of our Foundation supporters had raised almost $3 million 
since its launch in 2017.

Our annual golf day and Foundation cocktail party are 
currently in the planning stages and the Foundation executive 
are working hard to ensure these events remain on the 
2021 calendar, albeit a little later in the year. Both events 
are such wonderful opportunities to meet up with many of 
our supporters and keep you informed of current news and 
future plans.

In the coming months, the Foundation will be presenting 
a new prospectus to our community. Whilst we continue 
to raise the final $2 million required for the Douglas 
Boyd Learning Centre, we hope to build on our student 
scholarship and bursary program, the Oldham Society, 
through membership, by bequest and, of  course raising 
funds for the new residential facility.  

Together with the College Council, the Foundation remains 
committed to ensuring that each and every student who comes 
through the College gates is equipped with the necessary 
skills, knowledge and connections to be a future leader, 
manager, successful farmer, thought leader or changemaker 
within Australian agriculture or the equine industry.

Should you be in a position to support the Foundation at any 
time, please reach out. No donation is too small or too large 
and we will do our utmost to honour your giving in the most 
meaningful way possible. 

halloran@marcusoldham.vic.edu.au  
0438 661 060 / 03 5247 2919

COLUMN

Alannah 
Halloran

FROM THE FOUNDATION MANAGER

Revolutionary, political leader and philanthropist, 
Nelson Mandela once said, “Education is the most 
powerful weapon we can use to change the world.”  
In this same world, where arguably many changes 
are necessary, one shared necessity remains;  
the reliance on agriculture to feed this world.  
What a responsibility lies on the shoulders  
of our graduates!
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2021 
Scholarship  
Recipients

 

SCHOLARSHIPS

Front row:  Sequoia Stones (King Island, TAS) Mutooroo Pastoral Company. Sarah Sutton (Sulky, VIC) Freemasons Foundation.  
McKoy Loomis (Mt Kynock, QLD) The Thoroughbred Industry Careers Scholarship (supported by Godolphin).  
Matilda Pickard (Goondiwindi, QLD) Te Mania Angus. Bella Joseland (Isisford, QLD) RC and EC (Cappur) Webb Trust (Agribusiness). 
Tori Smith (Birchip, VIC) Australian Thoroughbred. Lilly Noles (Swan Hill, VIC) Emerging Equestrian Performance.

Second row:  Nicholas Sullivan (Merricks North, VIC) Ingleby Farm Management. William Wright (Banana, QLD) Warrawidgee (Agriculture). 
Travis Tremellen (Telopea Downs, VIC) Dr Alastair Mackenzie, WISS Woolbrokers, BJ Underwood Pty Ltd and Australian Wool 
Education Trust. Lauchlan Clarke (Coober Pedy, SA) RC and EC (Cappur) Webb Trust (Agribusiness).  
Asher Trom-Wright (Redmond, WA) Australian Equestrian, Equestrian Victoria. Kyella McKenna (Warrnambool, VIC) Dairy 
Farm Managers, Dairy Australia. Eliza Lucas (Tocumwal, NSW) Dairy Farm Managers, Dairy Australia.  
Sophie Baker (Highton, VIC) Ingleby Farm Management. Matthew Kelly (Blackall, QLD) Yiddinga Farm Management.

Third row:  Andrew Abell-King (Garden Suburb, NSW) Warrawidgee Farm Management (Agriculture). William Renyard (Timboon, VIC) 
Dairy Farm Managers, Dairy Australia. Samuel Hotchin (Buninyong, VIC) Lawson Grains, Thomas Sleigh (Jerilderie, NSW) 
Wealthcheck Management. Jack Jordan-Hill (Winchelsea, VIC) RC and EC Webb (Cappur) Trust (Agriculture).  
Will Choice (Highfields, QLD) Warrakirri Agricultural Trusts. William Sylvester (Nundle, NSW) Warrawidgee Agriculture.
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Fourth row:  Charlie Grellman (Moree, NSW) RC and EC Webb Trust (Agriculture). Henry Fowler (Williams, WA) Australian Farm 
Management, Suedwolle Group. Lachlan Davis (Camperdown, VIC) Dairy Farm Managers, Dairy Australia.  
Jack Wilson (Camperdown, VIC) Dairy Farm Managers, Dairy Australia. Angus Crossing (Panura, NSW) Hazeldean Livestock 
Production. Claire Koch (Oakbank, SA) Warrawidgee Farm Management (Agriculture).

Back row:  David Conn (Flinders Island, TAS) Dairy Farm Managers, Dairy Australia. Ben Bungey (Borden, WA) Dalara Foundation and 
Dalara Pastoral. James Cox (Alexandra, VIC) Mutooroo Pastoral Company. Nicholas Klug (Williams, WA) Nick Petersen 
Memorial Bursary, Robert Wagner (Theodore, QLD) Currawong Grazing, Currawong Consultancy Pty Ltd.  
Charles Upton (Moree, NSW) MOCOSA Bursary.

Absent:  Samuel Carberry (Narrabri, NSW) Upper Namoi Cotton Growers Association. Andrew Bridle (Dalby, QLD) Peel Agriculture. 
Harold Oates (Boomi, NSW) Mutooroo Pastoral Company. Henry Lotz (Adelong, NSW) Lawson Grains.
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Out and About on Tour
The Equine Management cohort on tour March 2021
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Katrina Wood with 2019 graduate Nikki White, now working 
in Communications at Maher-Eustace Racing



Ag students on tour March 2021
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AG2 at HG Turf

AG1 at Jigsaw Farms

AG2 at Goulburn River Trout Farm AG2 planting the Marcus oak tree at McIvor Farms

FM3
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The  
Network

NEWS

Lach McClymont DipAgri'08  
and Camille Camp, Fitzroy Basin. 
Hoping to marry in August 2021  
best man will be Patrick Herde 
DipAgri’08. lach@ljmrural.com  
p_herde1@yahoo.com.au

BIRTHS

Samantha Pritchard (nee Barter) 
DipHBM'07 and Matthew Pritchard 
welcomed Gwendolyn Claire 
Pritchard on the 13th January 2021. 
elationequineservices@hotmail.com

Claire Bibby BB (Ag)'06 and David 
Goodin welcomed Edwina Jean Bibby 
Goodin on 19th November 2020 at St 
John of God Ballarat. Edwina is settling 
well into life in Murtoa.  
clairebibby01@gmail.com

MARRIAGES

Will Rowsthorn FM'13 and Jordy  
Webb. "We snuck in our wedding in 
the first week of March 2020 before 
Victoria went into hard lock down.
Our relationship started when I was 
studying at MOC and Jordy enjoyed 
many events and parties at the 
college including sports dinners, 
Wednesday nights and Marcus  
races. We live at Wahring near 
Nagambie in Victoria and I am the 
General Manager of Woodside  
Park Stud. The business is focused  
on breeding and racing racehorses, 
standing stallions including  
Written Tycoon, a self replacing  
Angus herd and cropping."  
will@woodsideparkstud.com.au

Jenna Puxley Dip EM'07 and 
Anthony Cini Welcomed their first 
child Mila Grace Cini on 12th Feb 
2021. jenna.puxley@hotmail.com

ENGAGEMENTS

Rozzie O’Reilly GradCertAgri'20 
is engaged to John McKenna. 
rozzieoreilly@live.com



Charlie Cameron AssocDA'13  
and wife Emily welcomed Cressida 
Grace Cameron 26th Dec 2020.  
charliecameron1@hotmail.com

Lachie Barclay AssocDA'14 and 
Belinda (nee Price) welcomed Matilda 
Helen Barclay on 31st Dec 2020. 
lachiebarclay@hotmail.com

Emma Sutherland Dip Agri'11  
and Tom Dempster AdDipFBM'10 
welcomed John Stewart Sutherland 
Dempster on 23rd Oct 2020.  
emma.sutherland6588@gmail.com

DEATHS

Vale Anthony Mark Chapman FM'75 
Known as Mark by his family and 
“Chappie” by his mates. Born at  
Mt Barker 9/11/52 and died 
23/01/2021, aged 68 years. 

Mark grew up in Nairne, SA where he 
attended the local primary school 
before going to Prince Alfred College, 
Adelaide for his secondary education. 
Mark worked on farms for a couple of 
years, his last with The Scottish 
Australia Company, working on their 
South Australian properties, 
“Broadmear” and “Struan” before 
going to Marcus, where he was 
MOFAC Vice President in 1975. In his 
practical year he worked near Elmore, 
playing football locally. 

Mark and his wife, Jane had three 
children, Lachie, Annabel and Katie. 
They ran the family farm “Tarandi” then 
a motel in Robe and started a catering 
supplies business in Melbourne. He 
was area rep for Elanco based in 
Deniliquin before moving back to SA 
where he started his Ag Recruitment 
career with the Lucas Group then 
established Agribusiness Recruitment 
Pty Ltd where he worked until his 
retirement to the Clare Valley a few 
years ago. 

Mark always commented on how 
keenly employers sought the  
Marcus graduates.

Sorely missed by his year group with  
a third of the cohort attending Mark’s 
service from three different states.  
A very popular man.
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Richard F L Annois AM,  
3/2/29-19/10/20, aged 91 years.
Greatly respected by the Members 
of Council, Management, Staff and 
Alumni, Richard held the positions 
of Trustee and, from 1995-2003, 
Council Member of Marcus  
Oldham College. 

Through his engagement with the 
College, the prominent Geelong 
lawyer’s astute legal mind was of  
great value, as was his wise advice 
based on commercial and legal 
experience. As a Trustee, Richard  
was progressive and entrepreneurial  
in his attitudes to the College.  
He was generous, loyal and 
contributed genuine guidance  
for the direction of Marcus Oldham

His friendship and wonderful sense 
of humour will be long remembered.

Written by Chairman of Council, 
Bruce Wilson 

Lachlan Charles Procter Assoc 
DFBM'16 “Lachie” 4th December 
2020 of Watsons Creek. 
Dearly loved fiancé of  
Georgie Copeland. Loving son  
of Gus and Susie and loved  
brother of Hamish and Gabi.  
Aged 30 years.
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Meet the  
Student Executive

Front row:  Andrew Abell-King FM3 (Vice President), Charlie Upton FM3 (President)

Middle row:  Jacques Lefebvre AG2, Charlie Brumpton FM3, Taige Weir AG2

Back row:  Charlie Grellman FM3, William Fagan FM3, Charlie Wrigley FM3

NEWS



Marcus All Over
Jessica Blackwell DipHBM'05, Graduate 
of Excellence 2010 and Managing 
Director of Equestricare considers herself 
lucky to live in a supportive community 
after fires razed her Gidgegannup home 
in February. Jessica and her seven-
year-old son, Blake, and their four 
horses managed to escape the fires  
40 kilometres North-East of Perth.

Despite being well-aware her bush 
block sits in a fire-prone area Jessica’s 
fire-plan to evacuate had not factored in 
how alarmingly fast the fire was moving.

“It covered a very large area in a very 
small amount of time,” she said. “I took my 
purse and my son took a toy because the 
fire was a 30-minute drive away and we 
really thought we would have a chance 
to come back and grab some stuff.”

When Jessica was able to come back 
her home and business had been 
destroyed but true to the random path 
fire can take, not all was lost.

“I have a pretty large shed still standing 
which is quite impressive, the house on 
the other side of the shed is gone too, so 
it’s in the middle of two completely burnt 
houses,” Jessica said. “I’m not quite sure 

how that happened, it has more trees 
closer to it than the house too. Nothing 
about the fire makes sense.”

Jessica has been running an equine 
training centre from her home for 
the past 15 years with students and 
lecturers Australia-wide so she is 
hopeful that can continue in some form 
while she and Blake live in the shed.

With 86 homes lost in the area the 
community has had to dig deep to 
support one another.

“The local community has been fantastic. 
The Country Women’s Association 
was feeding us all, they’ve been great,” 
she said. “I feel strongly about staying 
put and re-building. The district 
has definitely proven itself, it’s been 
extremely community-minded and very 
supportive which makes it the kind of 
area I want to stay in, and there is a level 
of  understanding which will help in the 
long term.”

Jessica’s ability to think beyond her 
own troubles has been truly admirable, 
with her appreciation of the work of 
volunteer fire fighters who fought non-
stop for three days always top of mind.

“If it wasn’t for the volunteer firefighters 
it would have been many more than 
eighty-six houses lost in this area,” she 
said. “I’m sure lots of Marcus graduates 
living in rural areas are volunteer 
firefighters. I don’t think people truly 
recognise how hard work it is, what 
they risk, and what they do to save 
other people’s lives. Until you are in a 
situation like this, I don’t think you can 
truly appreciate how amazing they are 
and that they do it off their own backs.”

equestricare@hotmail.com

Jessica Blackwell 

" I feel strongly 
about staying  
put and  
re-building.  
The district has  
definitely proven  
itself, it’s been extremely 
community-minded and 
very supportive" Jessica and Blake 

Photo: Viki Tapper
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Ben Bjarnesen 
Congratulations to Ben Bjarnesen BM DipAgri'05, Senior 
Constable with Queensland Police Service, Founder and 
Managing Director of LGBTQ Domestic Violence Awareness 
Foundation, who has been named a Human Rights Hero by 
the Australian Human Rights Commission and received the 
Deloitte Outstanding 50 LGBTQ+ Leaders in Australia 2020 
Award. Both awards are in recognition of his exceptional 
achievements in support of LGBTQ+ people and police. 

It has been a year of well-deserved awards for Ben who 
was a finalist in the Brisbane Courier Mail’s Queenslander 
of the Year Award and named an Inspirational Queenslander 
for 2020, as well as being inducted into the Queensland 
Government’s Domestic and Family Violence Prevention 
Honour Roll. He has been tenacious in his efforts to improve 
the lives and experiences of community members and police 
officers who identify as LGBTQ+. 

Ben is a passionate and visible advocate for recognition 
that domestic and family violence is an issue that can 
affect everyone in the community, no matter their gender 
or sexuality. Ben received a Churchill Fellowship in 2016, 
travelling to the USA, Canada, UK and the Netherlands to 
explore best-practice solutions for Police Departments in 
responding to domestic and family violence. 

Ben said his time at Marcus showed him the value of having 
broad networks of people from all backgrounds, with different 
opinions and beliefs in your life and the importance of keeping 
an open mind to new ideas. 

Ben’s perseverance has brought about, and is continuing to 
bring about, change.

ben@dvafoundation.org

David Jenkin
David Jenkin FM'64 is the first Marcus Oldham past student 
to receive the Australian Beef Industry’s Howard Yelland Award. 
David has been recognized for his outstanding contribution 
to the industry, having provided the necessary leadership to 
improve beef performance across Australia.

David was in the second intake of Marcus students and was 
attracted to the College’s combined practical and technical 
approach to agriculture. It fostered in him a more precise 
approach to farming, prioritising measurement and replacing 
intuition with a more scientific approach. The link between 
David and the man behind the award is not lost.

“It is particularly meaningful because Howard Yelland was a 
mentor to me, and I had the privilege of going to his farm at 
Newlyn when I was at Marcus in 1963 and 1964 and seeing his 
ideas applied successfully to his own herd,” David said.

David is considered one of the pioneers of objectively measuring 
traits and applying that knowledge to advance improved 
selection. During his 40 years running Banemore Herefords at 
Penshurst, his stud was part of the validation of Breedplan.

“This was an exciting era. Breedplan was pioneering, and it has 
now been accepted worldwide as the leading form of genetic 
analysis for the industry,” David said. “I was involved in promoting 
carcass competitions and in running Hamilton’s Beef Expo for 
a number of years, and was Chairman of the successful MLA 
Meat Profit Days in Hamilton in 2000 and 2010.”

Jim Gough, in nominating David for the award, said “David 
put the good education he had to best use by having a 
written objective, ambitious plan, desire and energy to make it 
happen. In supplying the district with genetically faster growing, 
muscular and fertile bulls, not only did he make his clients 
more profitable, but reduced the greenhouse gas output per 
kilogram of beef produced, benefitting the whole community.”

David continues to mentor committed beef breeders of the 
next generation and finds great satisfaction in being involved 
in youth education groups.

banemoreherefords@bigpond.com
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Charles Downie  
Charles Downie BB (Ag)'06 from Gretna, Tasmania, has 
received a 2021 Nuffield Scholarship supported by the  
JM Roberts Charitable Trust and the Tasmanian Institute of 
Agriculture.

Charles is the general manager of his family’s enterprise, 
‘Glenelg Estate’, running a mixed production system with 
14,000 merino sheep, 150 Angus cattle and a 20 ha 
vineyard in southern and central Tasmania.

Charles will study how businesses in agriculture can best 
prepare themselves in a technological sense to easily train 
their workforce to fill on-farm requirements in the short term.

While he sees a need for highly skilled people to come into 
agriculture, he also knows it is important to offer user-friendly 
technology so the current available workforce can quickly 
become productive.

Charles will use his $30,000 scholarship to study how 
technology is applied in agriculture in the United States, 
Indonesia, the Netherlands and other European countries.

charles.downie@gmail.com

Rozzie O'Reilly
Rozzie O'Reilly GradCertAgri'20 from Holbrook, NSW, 
is the 2021 Australian winner of the prestigious Zanda 
McDonald Award. The award recognises determined and 
passionate young professionals in agriculture.

As the breeding manager at Australia's largest prime 
lamb seedstock business, Lambpro, Rozzie is responsible 
for managing the database for over 6000 performance 
recorded stud ewes, co-ordinating staff and providing 
numerous client services. On top of that Rozzie runs a 
sheep and cattle business on agistment and lease country 
with her fiancé, John McKenna.

Rozzie is keen to learn more about the beef, lamb, dairy 
and venison industries overseas to then adopt ideas here 
in Australia. The award includes an impressive professional 
development package including an all-expenses paid 
trans-Tasman mentoring trip to high-performing farms and 
businesses in Australia and New Zealand.

Rozzie also receives professional media training, $10,000 
towards further education and networking opportunities.

Oli Le Lievre BB(Agri)'17, KPMG consultant in Melbourne 
and Founder of Humans of Agriculture was also one of the 
four finalists for the award. 

rozzieoreilly@live.com
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Katherine Byrne
Katherine Byrne DipAgri'13 is a Regional Extension Officer 
and Young Dairy Network Coordinator at GippsDairy, an 
incorporation of Dairy Australia. Her role is to communicate the 
research and development undertaken by DA to farmers and 
take feedback and ideas on regional priorities from farmers 
and service providers to DA. The extension aspect involves 
workshops, seminars, discussion groups, consultations, 
social events, online learning, with programmes like Milking 
and Mastitis Management. Katherine also organises study 
tours, such as the Don Campbell Memorial Tour to Tasmania.

Katherine thinks it’s a great time to be in the Australian 
dairy industry.

“Never before has there been so many learning opportunities 
for farmers,” she said. “There’s a wealth of applicable 
research ready to be utilised and multiple ways to access 
that information. There is literally something for everyone in 
dairy farming."

Katherine is focussed on Feedbase and Animal Nutrition 
and is particularly excited about the Automated Milking 
Systems Discussion Group she is involved with offering 
many opportunities to embrace new technology.

 “If you have a question, there will be an answer available 
through one of our communications options,” she said. “The 
dairy community is really supportive of one another. The 
next generation can take inspiration from their peers and 
predecessors and grow with ample opportunities to learn 
and partake in valuable research and continue our name in 
this globally recognised industry.”

Katherine chose to study at Marcus having heard of the 
College’s great reputation, knowing it would progress her 
career, and found it a great environment to meet other 
agriculture enthusiasts.

Katherinelorebyrne@gmail.com

Katherine.byrne@gippsdairy.com.au 

Emma Black 
Emma Black GCertAgri'17 has recently co-founded Black 
Box Co., a cloud-based software program that easily ingests 
and analyses data captured right along the beef supply 
chain. As Chief Operations Officer, Emma is working directly 
with industry from paddock to plate to develop a platform 
that processes the production data generated on-farm, 
where it can be linked with individual animal data from right 
along the supply chain and produce easy-to-understand 
insights. These insights are displayed on interactive visual 
dashboards which have been developed with data from over 
800,000 cattle. Through whole-of-supply chain analysis 
Black Box Co enables producers to optimise production 
and sustainability while forming prediction and forecasting 
models for performance and profitability.

Emma and her co-founder, Shannon Speight, have extensive 
experience right across the beef supply chain, from 
genomics to beef processing, and it was through working 
on ground with industry that they identified a complete 
lack of data transparency, interrogation and interoperability. 
This has led to the development of this easy-to-use cloud 
based system that ingests data in its raw form. Extensive 
trials are currently being undertaken across the Northern 
Beef Industry with a push into Southern Beef later this 
year. Emma has returned to Marcus as a guest lecturer on 
northern agriculture systems. 

emma@blackboxco.com.au
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Chris Warrick
Chris Warrick BB(Ag)'09 manages the National Grain 
Storage Extension Project for the Grains Research and 
Development Corporation. With a team of researchers and 
extension specialists, he coordinates the project and delivers 
information on grain storage across Australia. Chris travels 
the country conducting workshops and assisting growers 
with their on-farm storage management.

“The trend of on-farm grain storage has been growing for 
several years now. With the average on-farm storage capacity 
close to half an average harvest, the potential gains, or losses 
are significant if not planned and managed appropriately,” 
Chris said. “And in a year like the east coast has just had, 
I have been busy advising growers on temporary storage, 
managing moisture in grain and preventing losses from 
insects such as weevils.”

Growing up on a farm near Horsham, Chris liked Marcus’s 
approach to learning.

“The intensive and efficient study years on campus suited 
me. Learning from a blend of full-time lecturers, expert guest 
lecturers and study tours meant I left Marcus with up-to-date 
knowledge rather than just theories from textbooks,” he 
said. “The Australia-wide connections and friendships from 
Marcus have also been amazing.”

He has enjoyed returning to College as a guest lecturer 
teaching the third-year students about the economics and 
management of on-farm storage.

Also an independent consultant operating as Primary 
Business, Chris helps clients make informed decisions on 
navigating the challenges of farming businesses including 
analysing opportunities, facilitating succession planning and 
family meetings, applying for finance or grants, increasing 
profits, and implementing business systems.

mrchriswarrick@hotmail.com 
Chris can also be contacted via primarybusiness.com.au 
and followed on Twitter @mrchriswarrick 

" The trend of on-farm grain storage has been growing for several 
years now. With the average on-farm storage capacity close to 
half an average harvest, the potential gains, or losses are 
significant if not planned and managed appropriately” 

41



NEWS

Stuart Austin  
Consistent soil sampling has been the key to a major deal 
between New England beef operation, Wilmot Cattle Co 
and global technology giant Microsoft Corporation. The first 
international carbon credit sale made by an Australian grazing 
outfit has been years in the making with Microsoft paying 
for the carbon dioxide that has been sequestered out of the 
atmosphere and into the soil in Australia to balance their 
carbon emissions worldwide.

Stuart Austin AssocDA'12, General Manager with Wilmot has 
been collecting a consistent data set by testing the same site 
at the same time of year using the same sampling method and 
laboratory since 2012.

“We started standard on-farm soil sampling with the aim of 
seeing where our micro and macro nutrient levels were at, 
what we were sufficient or deficient in, and what might need 
correcting,” said Stuart. “With that you also get a carbon 
measurement and over time we have accumulated a huge 
database of information on our soils. We really live by the 
mantra ‘we can’t manage what we don’t measure’.”

This mantra has paid off with measurements over the last 10 
years showing a huge increase in carbon levels from around 
2.5% to 4.5%. Their goal is to reach 6%.

“The fundamental thing that has improved our carbon levels 
has been our grazing management,” said Stuart. “This place 
had been traditionally set stocked with a two-paddock 
rotation, constantly grazed very short, so effectively very over-
grazed. When we made the big shift in grazing management, 
we really started to see our carbon levels take off.”

The New England properties are now grazed at quite high 
density with mobs of up to a thousand in 20-hectare paddocks 
being moved every couple of days, but the focus is still firmly 
on beef production.

“We are theoretically carbon farming but practically we are a 
beef production business. It is a win-win, there’s no impact on 
our beef production business at all, only benefits,” Stuart said. 

“Our guys don’t get out of bed in the morning and think 
about how they can store more carbon, they think about 
how we can continue to produce more kilos of beef. The 
two can work together.”

It seems hard to find a downside to the Microsoft deal with 
figures of half a million dollars for more than 40,000 tonnes 
of sequestered soil carbon having been discussed. Wilmot 
is the first to strike such a deal but there is no reason others 
cannot follow with massive global demand for carbon 
credits.

“Plenty of other people are storing CO2 as well, they just 
don’t have the data to show it. For anyone considering how 
they can monetise their carbon, this is applicable to any 
livestock business,” said Stuart. “Cropping businesses are 
different depending on their system of cropping, any kind of 
a mechanical or chemical fallow, anytime there are no living 
plants in the ground you will be losing carbon because it’s 
“evaporating”. They keep carbon in the soil and sequester it 
through photosynthesis. Plants absorb CO2 and translocate 
carbon through their roots into the soil.”

This is a private market transaction, but Wilmot is also 
engaged in a Federal Government scheme under the 
Climate Solutions Fund. With some frustrations around 
that process Stuart is keen to see improvements that will 
encourage further uptake from Australian farmers.

“If you think of farmers, they’re a pretty cynical bunch. One 
of the things around this is trying to make a statement to 
industry to get on with it. Because I know we are achieving 
this, we know there’s demand, we know we want to 
participate in this market,” he said. “If this isn’t good enough, 
show me something better. There’s no doubt the model we 
have engaged in will improve over time, every year I’m sure 
they will incorporate more science and technology that will 
improve its validity and credibility. It’s a start, it’s a significant 
transaction, for others to follow.”

stuart@wilmotcattleco.com.au

Family: Stuart Austin & Trisha Cowley, children Harry (6) and Poppy (1)
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David Cornish 
Lecturer in Marketing and Director of the Centre for the 
Study of Agribusiness. Presenter of AgTalk podcast.

“Avoiding succession planning comes out of fear. People 
make excuses because they are frightened of the process. 
We can change the thinking and make it part of a strategic 
plan; sit at the table, have the conversations about how 
we are going to make sure the people ‘stuff’ is included. 
If we don’t have the people, we don’t have a business. 
It’s not that easy to get people in rural Australia so let’s 
stop making excuses, confront this as adults, so we get the 
outcomes we want.” Jeanette Long, Trainer and Coach for 
Ag Consulting Co.

That is an excerpt from one of the most listened-to episodes 
of AgTalk, the podcast where David Cornish, Director of the 
CSA and Lecturer in Marketing chats to all the movers and 
shakers of agriculture.

The idea was sparked by David’s fascination with decision 
making.

“I’ve always wondered why some farmers seem to make 
better decisions than others. Is it just good luck or is there 
more to it?” he said. “I also wanted to cover off some of the 
issues I think farmers need to get their heads around and 
ensure we engage them in a positive fashion.”

Some of the issues include land values, livestock production 
and greenhouse gases, commodity prices and markets, how 
to deal with banks and, of course, decision making.

With access to some of the best and brightest in agriculture 
David has learned something from every episode. His aim 
is to not just raise issues but provide tips and hints through 
conversation that can help listeners make better decisions.

You can catch AgTalk on the Marcus Oldham website.

https://marcusoldham.vic.edu.au/csa/publications/marcus-
oldham-agtalk-podcast

cornish@marcusoldham.vic.edu.au

Tom Hicks 
Tom Hicks AdDipFBM'09 from Hicks Beef Holbrook is the 
winner of the 2021 Beef Spectacular Feedback Trial. They 
entered two teams or 10 steers all up and were awarded 
over 88 other teams for feedlot performance (weight gain 
and health) and carcase (marble score and eye muscle area).

After leaving Marcus, Tom joined the family farm at Holbrook, 
running 1000 registered females (mainly composite with 
200 red angus) and 400 commercial composite cows with 
a 30,000 DSE.

Tom chose Marcus for its emphasis on business management 
so he understood what was important in order to run a 
profitable farm enterprise.

Hicks Beef aims to commercially produce maternally 
focussed cattle that will improve profitability per hectare. 
While enjoying the best season he has had since coming 
home Tom thinks producers need to keep a lid on the cost 
of production in the good times as well as the tough times.

tom@hicksbeef.com.au 
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Mike Stephens
In October last year Mike Stephens FM'66 was awarded 
a PhD in the Faculty of Agricultural Science (Melbourne 
University) for his study on farm succession. His thesis 
‘Farming for Generations’ investigated how some families 
manage to keep the farm in the family whilst others do not.  

mstephens@meridian-ag.com.au

Belle Howard 
Belle Howard DipHBM'08 is excited to report that she is 
returning to a career in the equine industry after five years 
working in real estate. Belle is joining the Hygain and Mitavite 
team as a Territory Manager in Sydney, responsible for the 
sales performance of feeds and supplements in her area. 

bellejgh@gmail.com

Ian Brady
Ian Brady AdCertHBM'91 has changed careers after 29 
years working in the thoroughbred industry including 23 
years as Stud Manager on Wattle Brae Stud, Pilton prior to 
its closure in 2019. Ian is now in Real Estate Sales working 
for Nutrien Harcourts Cooke in Clifton, Queensland. His 
previous work life complements real estate nicely, with 
many of the same factors in play, including client liaison, 
valuations and property management.  

ian.brady@icloud.com

Georgia Everingham
Georgia Everingham DipEM'18 is now in her third year  
working with Magic Millions on the Gold Coast and has 
recently been promoted to Bloodstock Consultant. Georgia 
enjoys being a part of a highly successful team, working 
with breeders, vendors and buyers to catalogue and sell 
thoroughbred horses at all stages of their careers. A high for 
her so far has been witnessing the Waikato Stud setting a 
new world record with the $1.4 million sale of the Savabeel 
colt out of Make a Wish. Marcus offering a one-year course 
worked well for Georgia and she has made a lot of great 
friendships and been introduced to some of the most 
influential establishments and individuals in both Australia 
and New Zealand through the Equine Management course. 
Magic Millions' launch of an online platform and move to 
regular online sales has made for an exciting and busy time 
enabling the sale of stock all year round from any location.

georgia.everingham@gmail.com  
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John Carson 
John Carson DipFM'77 has recently started an ag PR 
business, Agrimedia, with a former Sydney-based colleague 
Guy Rowlison, who was a regional editor with The Land. 
Agrimedia’s clients include those in the rural real estate, 
wool, dairy and agricultural equipment sectors. The website 
can be found at: http://agrimedia.net.au/

johncarson42@gmail.com

 

Jackson Hernando
This year Jackson Hernando DipEM'15 and Luke Chalker 
BB(Ag)'20 exported lucerne hay from Luke’s farm near 
Cowra to Indonesia. They are hoping this project will continue 
with the climate in Indonesia being unsuitable for growing 
hay. Jackson and Luke met through the Marcus Oldham 
Alumni Facebook group through Toby Polkinghorne 
BB(Agr)'20. Jackson said the great thing about Marcus 
was being part of a big family who help each other and 
work together. Jackson is hoping to return to Australia from 
Indonesia once the pandemic is under control.

hernando.jackson@yahoo.com 
lukechalker96@gmail.com 

 

Sally Francis OAM
Congratulations to Sally Francis HBM'82 on receiving an 
Australian Life Membership from the Riding for the Disabled 
Association of Australia.

Graham Brown
After Marcus, Graham Brown FM'65 returned to the family 
farm near Orange, NSW for 40 years then Newcrest Mining 
bought the property for gold/copper production. In 2000, 
he downsized to a lifestyle block to fatten weaner cattle.  
In 2016, after a quad bike accident Graham started 
agistment of his neighbour's cattle. Graham is now Chair of 
the Orange branch of the NSW's Farmers' Association and 
their state representative for emergency services. 

He has three children and nine grandchildren and has 
enjoyed travelling around the world until recently. He is 
looking forward to being a grey nomad with his wife and 
basset hounds around Australia, when he can again. 

grabro127@gmail.com
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Reunions
FM 1990

30-year reunion of the “lightweights” Farm 1990 cohort 
was held on the weekend of the 13th and 14th of March 
2020.  The group met at Kingscliff in Northern NSW at 
Peppers Salt Resort on the Friday night.

This picture  was taken  after they had  played nine holes of 
golf for the Dave McKenzie Memorial trophy on the Saturday  
morning, prior to an afternoon/ lunch cruise on the Tweed 
River and then a meal at the Spice Den on Saturday night 
before all heading home into COVID-19 lockdowns. 

All superbly organised by Rory McDowall.

The cohort earned the "Lightweights" moniker after an 
encounter with the then Principal Graham McConnell 
in 1988. Having been hauled before him after playing up, 
AGAIN, he labelled  the group a bunch of “expletive deleted” 
lightweights. The term became an instant hit and their final 
year B and S in 1990 was called the “Last Charge of the 
Lightweights”.

For anyone planning a reunion, please contact alumni@marcusoldham.vic.edu.au 
or call Neen McKenzie on 03 5247 2927

NEWS

 Back row (L-R): Mark Norman, Rob Yelland, Don Howie, Ant Belcher, Bram Collins, John Pascoe, David Bellamy, Marcel Paryett

 Centre row (L-R):    Mark Barber, Rory McDowall, John Lenehan, Tom Frankcomb, Tom Walsh, Dick Braham, Dave Satchell, Annabelle Cox,  
Vinnie Walsh, John Rrechstein

 Front: Sandy Cameron, Kier Forsyth - holding the Dave McKenzie Memorial Trophy

Photo supplied by Tom Frankcomb
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For anyone planning a reunion, please contact alumni@marcusoldham.vic.edu.au 
or call Neen McKenzie on 03 5247 2927

47

EM 1982

Michael Fitz-Henry CertHM'82 organised a reunion on 
the weekend of February 12th and 13th and the day they 
were meeting at Rutherglen, Victoria was to shut down 
at midnight... being Marcus students… enterprising… they 
moved across the river to Corowa, NSW. Some folk turned 
around before they got there but the small gathering they 
did have was wonderful. 

Pictured left
(L-R):   Merilyn Anderson, Sue Williams( Penrose),  

Lisa Thompson( Evans), Michael Chambers,  
Sally Francis OAM,  Michael Fitz-Henry.

Upcoming Reunions
1981

Students of 1981 are gathering later this year (October/November) 
in Geelong with a tour of the College planned. Please contact 
Geoff Lucas on 0428 848 308 or geoff@lucasgroup.com.au

FM 1982

Friday 20th May 2022 for the Marcus Oldham  
FM'1982 REUNION. Please contact Tim Squire-Wilson at 
squizz4@outlook.com

Save the Date
SAVE THE DATE FOR THE 60th ANNIVERSARY OF 
MARCUS OLDHAM.

The weekend of 21st and 22nd of May, 2022.
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Retiring Staff
Staff Changes

Dr Geoff Davies thinks he might have 
taught around 1500 students. After a 
49-year association with Marcus that 
number would be very close to the 
mark.

Starting in 1971 under first Principal, Ivo 
Dean, Geoff has seen many changes 
in his time at the College, including the 
move to co-education, but the calibre 
of the students has always been a 
constant.

“Marcus students are always, down-to-
earth, good young people,” he said.

Geoff’s subject “Animal Health” involved 
imparting important knowledge of 
diseases and vaccinations through a more 
interactive style of teaching.

“I was not into computer presentations, 
still a chalk and blackboard lecturer with 
plenty of opportunity for students to pose 
problems they had come across when on 
farm,” he said.

Geoff has loved the contact with students 
and staff, having taught then worked under 
Dr Simon Livingstone and often teaching 
both first and second generations of 
students from the one family.

At 73 years of age the local veterinarian 
is also winding up his work at Kardinia 
Veterinary Clinic after 50 years. A great 
innings all round.

davies-g@iinet.net.au

Dr Geoff Davies
Marg Frewin has retired after nine years 
as Marcus’ Librarian.

Marg had a baptism of fire when she 
started in November 2011, right in the 
middle of final case studies. Students 
mainly came to Marg for assistance with 
research, but she found the most satisfying 
part was offering academic support and 
watching people progress. 

“It was always a proud moment sitting on 
stage at graduation watching someone 
who you knew had really struggled to 
get through the course, walk across the 
stage,” she said. “Marcus can make that 
difference because we are not like a 
university where you are a number. If you 
don’t turn up to class, if you don’t hand in 
an assignment, they don’t care. Whereas 
here, we do care, and we try to get as 
many students through as possible.”

There have been some funny moments. 
Not long after Marg started, she was proof 
reading a case study and laughed out loud 
when she read the following sentence. 
“The paddocks are rooted, and the fences 
are stuffed.” She had great glee in pointing 
out that maybe they needed to use some 
more business-like language. Marg will 
miss the students and they will miss her 
too. With her international travel plans on 
hold Marg is keen to see more of Australia, 
complete a research project on dentists in 
Victoria and re-read her favourite Jack 
Ryan books by Tom Clancy. We thank her 
and wish her well.

frew1@tpg.com.au

Marg Frewin 
Jess Chandler DipAgri'19 is enjoying 
family and friends and working in 
Queensland after leaving her role 
as Scholarships and Alumni Officer. 
Jess combined studying her Masters of 
Agribusiness with her work at Marcus 
and was Editor of the last two fabulous 
issues of the MOCOSA. We thank Jess 
for all her efforts and wish her well with 
her continuing studies and work.

Jess Chandler
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Thank you 
A big thank you to Kerri Allen and 
Dzung Nguyen who have both 
left after their tireless work in the 
kitchen, cooking up thousands 
of meals for our hungry students 
and welcome to Peter Crowley, 
Janette Fort and Naomi Huiper 
who replace them. 

Welcome to Naomi Sheldon 
who will work with our cooks in 
the kitchen.



New Staff

In October 2020, Neen McKenzie 
joined us as Scholarships and Alumni 
Officer. After a Bachelor of Arts at 
Melbourne University, Neen joined 
the ABC where she worked as a radio 
presenter and producer in Melbourne, 
Ballarat and Horsham. She has been 
a freelance print journalist with the 
Geelong Advertiser and used this 
background when lecturing in media 
and communications with Deakin 
and RMIT Universities. Neen grew 
up on a sheep and cattle farm near 
Camperdown and more recently, lived 
and worked on a property at Teesdale 
producing wool and crops. 

For fun Neen likes to hang out with her 
four children and exercise at ridiculous 
hours of the day so she can enjoy 
wining and dining on the weekends. 

alumni@marcusoldham.vic.edu.au

Neen McKenzie
Lisa Gowers started as the College 
librarian at the end of January, 
coming from the position of Knowledge 
Coordinator at Harwood Andrews legal 
firm. Lisa has a Bachelor of Applied 
Science (Biology and Biological Resources 
Management) from Federation University 
and a Graduate Diploma of Science 
(Information Science) through Edith 
Cowan University.

Lisa has had a varied career working for 
the School of Forestry in Creswick for the 
University of Melbourne as a Research 
Assistant, the Victorian Department of 
Conservation as a Scientific Officer in 
Wetland Planning, Flora Conservation 
and as a Land for Wildlife Officer and for 
the Geelong Regional Library Corporation 
as a Library Officer, occasionally driving 
the mobile library as well as a stint as a 
Medical Librarian at Geelong Hospital.

Lisa grew up in a small country town and 
spent all her school holidays on farms 
so is enjoying learning more about the 
business side of farming in an educational 
setting, and hearing the whinny of horses 
just outside her window.

To relax Lisa runs, admires art, gardens and, 
of course, reads! Ironically, considering 
COVID-19 and her new role, one of her 
favourite books as a child was Edward 
Jenner and the Smallpox Vaccination - 
Jenner was the pioneer of the smallpox 
vaccine after observing the protective 
effect of cowpox against smallpox. 

librarian@marcusoldham.vic.edu.au

Lisa Gowers
Andrew Gilmore has joined Marcus as 
Lecturer in Marketing. Since gaining his 
Bachelor of Commerce at Melbourne, 
his MBA at Monash and PhD at La Trobe 
Universities respectively, he has worked 
in a wide range of areas. Andrew has 
worked with Austrade (the Australian 
Trade Commission), the Italian Trade 
Commission, and been self-employed. 
One career highlight was lecturing to 
students in an Indian Business School 
in Bangalore.

In his spare time, Andrew continues his 
research looking at the level of trust Asian 
buyers/consumers have in Australian 
food suppliers. Well-travelled, Andrew 
has been to many exotic destinations 
including Russia and the Ukraine. He 
is also a keen cinephile with a special 
interest in European cinema. He is 
enjoying how nice everyone at Marcus 
has been so far.

gilmore@marcusoldham.vic.edu.au

Andrew Gilmore
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The MOCOSA Executive
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President:
Peter Stephens FM'83 
E: peter.stephens60@gmail.com 
M: 0447 224 969

Vice President:
Graeme Harvey FM'71 
E: harvey1.proxy@gmail.com 

Secretary:
Sam Inglis FM'66 Hon BB(Ag)'18 
E: inglis@marcusoldham.vic.edu.au 

Mark Inglis DipFM'92 
E: mark.inglis@jbssa.com.au 

Jennie Parker AdCertAA'93   
E: jaypee@pipeline.com.au 

Kate Sharkey DipAA'96 
E: chriskate@sharkeyfarm.com 

Georgie Thomson BB(Agri)'12 
E: Georgiethomson@hotmail.com

Tom Upton BB(Agri)'15 
E: tomupton@live.com.au 

Katrina Wood BB(Agri)'15  
E: wood@marcusoldham.vic.edu.au 

Alannah Halloran  
E: halloran@mar cusoldham.vic.edu.au 
M: 0438 661 060

Dr Simon Livingstone 
E:  livingstone@marcusoldham.vic.edu.au 

Tony McMeel 
E: mcmeel@marcusoldham.vic.edu.au 
M: 0407 046 902

 Oli Le Lievre BB(Agri)'17 
E: oli@humansofagriculture.com

Neen McKenzie 
E: alumni@marcusoldham.vic.edu.au 
T: 03 5247 2927
M: 0428 815 210

Lachie Barclay AssocDFMBM'14 
E: lachiebarclay@hotmail.com

Jess Chandler BB(Agro)'19 
E: chandlerjessie@gmail.com

The Graduate of Excellence Award
Nominate so we can celebrate
If you know of a Marcus Oldham graduate who has shown 
leadership and innovation in their field, please nominate 
them for the Marcus Oldham Graduate of Excellence Award. 
It is an opportunity for graduates to be recognised for their 
exceptional achievements. We want to celebrate our diverse

graduates for their outstanding work so please nominate  
by contacting Neen McKenzie on 03 5247 2927  
or alumni@marcusoldham.vic.edu.au  
or go to: https://marcusoldham.vic.edu.au/alumni/ 
graduate-of-excellence-award

 Front (L-R):   Mark Inglis, Katrina Wood, , Peter Stephens, Sam Inglis, Tony McMeel
 Back (L-R):   Simon Livingstone, Jennie Parker, Alannah Halloran, Graeme Harvey, Katie Sharkey, Lachie Barclay, Tom Upton
 Absent: Jess Chandler, Oli Le Lievre, Georgie Thomson



Introducing
Marcus Connect!
Connect. Network. Support.
It’s never been easier for Marcus graduates to stay connected with the launch of Marcus Connect. This completely secure platform has 
been developed by graduates for graduates and is proudly supported by the Marcus Oldham Old Students Association (MOCOSA).

Mentor
Give back to industry and support 
the next generation by becoming  
a mentor

Expand
Extend your professional reach, 
tap into other’s experiences and 
browse the job board

Call a Marcus mate
Lend a hand to fellow graduates 
or turn to Marcus mates when 
help is required

Connect
Connect with old Marcus friends 
or network with fellow graduates 
from your area or industry.

Sign up today marcusconnect.com
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