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1. Purpose 

Marcus Oldham College is committed to providing a safe, respectful and inclusive environment for 
all students, staff and members of the College community. 

This Policy establishes the College’s whole-of-organisation approach to preventing and 
responding to gender-based violence (GBV), including sexual harassment, sexual assault, coercion 
and related behaviours. 

This Policy is supported by both: 

• Staff policies and procedures, and  

• The Student Handbook, which outlines behavioural expectations, consent principles, and 
student-facing reporting pathways.  

 

2. Scope 

This Policy applies to: 

• All students, staff, contractors and visitors  

• All College-related contexts, including:  

o On-campus (including all student accommodation)  

o Off-campus activities (tours, placements, events)  

o Online or digital environments connected to the College  

This Policy applies across both: 

• Workplace interactions, and  

• Student and residential life environments  

 

3. Policy Statement 

Marcus Oldham College has zero tolerance for gender-based violence. 

The College: 

• Does not accept behaviour that compromises the safety, dignity or wellbeing of any person  

• Recognises the heightened responsibility associated with a fully residential student 
community  

• Is committed to:  

o Prevention through education, culture and leadership  

o Clear and accessible reporting pathways  

o Trauma-informed and person-centred responses  

 

o Fair and transparent processes  

o Continuous improvement through monitoring and review  
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The expectations outlined in this Policy are reflected in: 

• The Staff Code of Conduct  

• The Student Handbook, including consent, behaviour and community standards  

 

4. Definitions 

Gender-Based Violence (GBV) includes any harmful behaviour directed at a person based on 
gender, sex, sexuality, or power imbalance. 

This includes (but is not limited to): 

• Sexual harassment  

• Sexual assault  

• Coercion or intimidation  

• Stalking  

• Image-based abuse  

• Unwelcome sexual behaviour  

• Behaviour involving abuse of authority or power imbalance (including staff/student 
interactions)  

These definitions are consistent with behavioural expectations outlined in: 

• The Student Handbook, and  

• The Code of Conduct  

 

5. Guiding Principles 

5.1 Safety and Wellbeing 

The safety and wellbeing of individuals is the primary consideration in all responses. 

 

5.2 Trauma-Informed Approach 

Responses will: 

• Be respectful and supportive  

• Avoid re-traumatisation  

• Provide individuals with choice and control wherever possible  

 

5.3 No Requirement for Informal Resolution 

While some matters may be resolved informally under College procedures: 

Matters involving gender-based violence, sexual harassment or safety concerns will not 
require individuals to resolve issues directly with another party. 

This principle applies across both: 

• Staff processes (Grievance Resolution Procedure ), and  

• Student-facing expectations outlined in the Student Handbook.  

 

5.4 Procedural Fairness 

All processes will follow principles of natural justice. 
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5.5 Confidentiality 

Information will be handled sensitively and shared only where required. 

 

6. Prevention and Education 

The College adopts a whole-of-community prevention approach, implemented through: 

Students 

• Consent education  

• Respectful relationships education  

• Student Handbook expectations and behavioural standards  

• Residential life culture and peer leadership  

Staff 

• Training on:  

o Responding to disclosures  

o Professional boundaries  

o Power dynamics in education settings  

Residential Environment 

• Clear behavioural expectations within accommodation  

• Role of wardens and student leaders in promoting safety  

• Ongoing reinforcement through community engagement  

 

7. Reporting and Support 

7.1 Student-Facing Reporting Pathways 

Students are provided with clear reporting and support pathways through the Student Handbook, 
including: 

• Student Counsellors  

• Staff Wardens and Accommodation staff  

• Deputy Principal or Principal  

• Trusted staff members  

Students are not required to make a formal complaint to receive support. 

 

7.2 Staff Reporting Pathways 

Staff may report concerns through: 

• Management (Principal, Deputy Principal, Managers)  

• Human Resources processes  

• Formal grievance pathways under the Grievance Resolution Procedure  

 

7.3 Emergency and External Reporting 

• Emergency: 000  

• External reporting options always remain available.  
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8. Response Framework 

The College will respond to disclosures or reports by: 

• Prioritising immediate safety  

• Providing access to support services  

• Offering information about available options  

• Determining appropriate pathways, which may include:  

o Informal support measures  

o Formal investigation  

o Referral to external authorities  

Student-facing response expectations are supported by guidance in the Student Handbook, while 
staff responses are guided by College procedures. 

 

9. Investigation and Disciplinary Processes 

Staff 

Matters involving staff will be managed in accordance with: 

• Underperformance, Discipline and Misconduct Procedure  

 

Students 

Student matters will be managed in accordance with: 

• Student behavioural expectations and disciplinary processes outlined in the Student 
Handbook  

 

Outcomes May Include 

• Counselling and support interventions  

• Behavioural agreements  

• Formal disciplinary action  

• Suspension or termination (employment or enrolment)  

 

10. Roles and Responsibilities 

All Members of the College Community 

• Uphold respectful behaviour  

• Act in accordance with College values  

• Report unsafe or inappropriate behaviour  

• Contribute to a safe residential and learning environment  

 

Staff 

• Maintain professional boundaries  

• Respond appropriately to disclosures  

• Escalate concerns in line with procedures  
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Student Executive and Peer Leaders 

• Promote a respectful and safe culture  

• Support peers in accessing appropriate help  

 

Wardens and Residential Staff 

• Provide first-line support in residential settings  

• Assist with escalation and reporting  

• Support safe living environments  

 

11. Residential Environment Responsibilities 

Given that all students reside on campus: 

• The College recognises increased risks associated with:  

o Social environments  

o Peer relationships  

o After-hours interactions  

The College will: 

• Maintain clear expectations for behaviour in residential settings  

• Ensure staff and wardens are equipped to respond  

• Promote a culture of shared responsibility for safety  

 

12. Confidentiality and Record Keeping 

• All reports will be handled confidentially where possible  

• Records will be securely maintained  

• Information will only be shared where necessary for:  

o Safety  

o Investigation  

o Legal or regulatory obligations  

 

 

 

13. Monitoring and Continuous Improvement 

The College will: 

• Monitor incident trends (de-identified)  

• Review prevention and response effectiveness  

• Align Student Handbook and policies regularly  

• Report to governance bodies as required  

 

14. Related Documents 
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This Policy is supported by: 

Staff Documents 

• Staff Code of Conduct (HR-001)  

• Grievance Resolution Procedure (HR-102)  

• Underperformance, Discipline & Misconduct Procedure (HR-101)  

Student Documents 

• Student Handbook (including behaviour, consent and reporting guidance)  

 

15. Review 

This Policy will be reviewed annually, and updated as required to ensure: 

• Alignment with regulatory obligations  

• Alignment with the Student Handbook  

• Continuous improvement of prevention and response practices 

 

 

1. Policy Status Details 

Status  Approved 

Effective Date 1/05/2026 

Review Date 1/02/2027 

Approval Authority Principal 

Responsible Executive Principal 

 


